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Please note that only fully completed application forms will be considered.

Position applied for:
Where did you hear of this vacancy:
PERSONAL DETAILS
	MR/MRS/MISS/MS FIRST NAMES: SURNAME: ADDRESS:
Post code: Email:
TELEPHONE NUMBER: Day Time:
Home: Mobile:
	Do you need a permit to work in the UK?
YES/NO Give full details
We will require evidence of your right to work in the UK

	
	FULL DRIVING LICENCE
YES/NO ENDORSEMENTS
YES/NO
If yes, please give full details

	Do you have any physical or mental impairments which would interfere with your ability to perform the job for which you have applied subject to any reasonable adjustment?  Is there anything you wish us to take into account when considering your application – please tell us what this is.
YES/NO
If yes, please give full details
	Are you a member of, or do you subscribe to any animal orientated organisations or charities?

	
	Have you ever applied for a post with The Blue Cross before - If YES which post and when?


EDUCATION
	NAME & ADDRESS OF SCHOOL / COLLEGE / UNIVERSITY ATTENDED
	From
	To
	Qualifications
	Grade

	
	
	
	
	


TRAINING
	DETAILS OF PROFESSIONAL QUALIFICATIONS AND MEMBERSHIPS HELD:
DETAILS OF VOCATIONAL TRAINING ATTENDED:
	DATES

	COMPUTER SKILLS - Please tick the appropriate box to indicate how proficient you are using the following applications.
Very Good

Intermediate

Basic

WINDOWS

WORD

EXCEL

POWERPOINT

ACCESS

OUTLOOK



	What are your hobbies/interests?



	WHAT IS YOUR CURRENT NOTICE PERIOD?

	EMPLOYMENT HISTORY - Begin with current or most recent employer

	Name & address of employer
	Position held
	Dates
From
To
	Reason for leaving
	Salary

	
	
	
	
	
	

	WHY ARE YOU APPLYING FOR THIS JOB? Please tell us why you have applied for this position and how your skills and experience are relevant to your application.
Continue on a separate sheet if necessary  


	REFERENCES - It is our policy to obtain references that cover your last 5 years
employment or school/academic studies (where applicable). Any gaps should be supported by a character reference to whom you should not be related

	Name: Position: Address:
Post code: Tel No:
Relationship to referee:
May we approach this referee prior to making a job offer?
YES/NO
	Name: Position: Address:
Post code: Tel No:
Relationship to referee:
May we approach this referee prior to making a job offer?
YES/NO
	Name: Position: Address:
Post code: Tel No:
Relationship to referee:
May we approach this referee prior to making a job offer?
YES/NO

	Disclosure of Convictions(s)
You are required to disclose any convictions, which are not ‘spent’  by virtue of the Rehabilitation Act 1974. Have you ever been convicted of a criminal offence that is not ‘spent’?  YES/NO
If so, please give details below:

	I hereby confirm the information contained within this application is accurate.  I understand that any false information or deliberate omissions will disqualify me from employment or may render me liable for dismissal.
Signed:
Date:


The Blue Cross (incorporating Our Dumb Friends’ League) is a charity registered with
The charity commissioners for England and Wales.
Head Office: The Blue Cross, Shilton Road, Burford, Oxfordshire  OX18 4PF 
Registered charity no: 224392 (England and Wales) SC040154 (Scotland)



P5583/1108
MONITORING
The Blue Cross is committed to achieving equal opportunities in employment. To help us monitor the effectiveness of our equal opportunities policy, you are asked to complete the following questions.
Completing this section of the application form is voluntary and will not in any way affect your application.  Please provide the following personal details by placing an X in the appropriate box.
This section of the application form will be detached from your application form on receipt and used for monitoring purposes only.
1. ETHNIC ORIGIN 
	White
	

	Asian or Asian British
	

	Black or Black British
	

	Chinese or other ethnic group
	

	Mixed
	


2. SEX

	Male
	

	Female
	


3. MARITAL STATUS

	Married
	

	Not Married
	


4. DISABILITY

	Disabled (Registered)
	

	Disabled (Not registered)
	

	Not Disabled
	


5. Age

	Years
	


NOTES
1.   Ethnic origin:  Whilst we appreciate that some people, including those of mixed race, may not be happy with the classification, we have used those currently recommended by the Commission for Equality and Human Rights (CEHR).
2.   Sex:
3.   Marital Status:


Recommended by the CEHR for monitoring under the Sex Discrimination Acts.

4.   Disability:  To monitor our compliance with the
Disabled Persons Act.
5.   Age:  We are committed not to discriminate on
the grounds of age.  We need to ensure this commitment is monitored.
